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Besaran Remunerasi Gaeji/Honorarum Direksi dan
Dewan Pengewas ditetapkan berdasarkan Gaji
Direktur Utema dan faktor jabatan. Penetapan
remunerasi ditetapkan dalam Peraturan Menteri
Mo.PER-1Z/MBU/092021 tanggal 24 September
2021 tentang Perubahan Keenam atas Persturan
Menteri BUMHN Mo PER-O04/MBEU/20M4  tentang
Pedoman Penstapan Penghasilan Direksi, Dewsn
Fomizaris dan Dewan Pengawas BUMK.

Prosedur Pengusulan Hingga Penetapan
Remunerasi Dewan Pengawas dan Direksi

Penstapan Remunerasi Hetus Drerweain
Pengewas berdssarkan Peraturan Menter Mo
PER-13/ MBUVDS/2021 dengan fakior jabatan 45%
Direktur Utama, dan Anggota Dewan Pengawas
sebesar 90% dar Honor Ketua Dewan Pengewas.

1. Dewsn pengewss melakukan review atas
kebijakan  dan
usulan remunerasi direksi perusshaan setiap

mekanizme  penyusunan

tshunnya serta menguji kesesusianmnya dalam
pelaksansannys;
2. Dewsn pengawas melakukan pengkajian atas
wsulan remunerssi direksi dalam penyusunan
REAFP tahunan dengan pertimbangan, antara lain:
a. Ketentuan dalam peraturan Menteri BUMM
mengenai Pedoman Penstapan Penghasi-
lam Direksi, Komisaris dan Dewan Pengawas
BLIMB;

b. Prognoss pencapaian kinera dan ey Perfor-
mance Indicator (KP) tahun sebelumnys;

c. HKemampuan keuangan perusahasn dan kews-
jaranmya.

Remunerasi Dewan Pengawas dan Direksi
Remuneration of the Supervisory Board and Board of Directors

The determination of the remuneration for the salary/
honorarium of Directors and the Supervisory Board
is based on the salary of the President Director,
and the factors for determining the remuneration
are stipulsted im Ministerial Regulation Mo
PER-I3/MBU/OE 2021, deted September 24, 2021,
is the Sixth Amendment to Ministerial Regulation
BUMM Mo PER-04/MBU2014 concarning Guidelines
for the Determination of Income for Directors,
Supervisory Board, and Supervisory Board of S0Es

Procedure for Proposal to Determination
of Remuneration for the Supervisory
Board and Board of Directors

The determination of the Chairmanof the Supervisory
Bosrd remunmeration i3 based on  Ministerial
Regulation Mo.PER-13/MBL/DE2021 with a position
factor of 45% of the President Director, and the

Members of the Supervisory Board receive 50% of

the Chairman of the Supervisory Board Honorarium.

1. The Supervisory Board reviews the policy
and mechanism for preparing propossls for
the remumeration of the Companys directors
annually and tests their complisnce with the
imiplementation;

2 The Supenvisory Board reviews the proposal for
the directors’ remuneration in the preparstion of
the annual REAF considering, among others:

im the Ministerial Regulation

concemning Guidelines for the Determination

& Provisions

of Income for Directors, Commissioners, and
Supervisory Board of S0Es;

b. Forecast of previous year's performance and
Key Performance Indicators (KP);

c. Fimancial capacity of the Company and
Bppropriateness.
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3. Dewan pengawas selsku Komite Remunerasi
menyampaikan  surat  Usulan  Remunerasi
kepada HKementerian BUMBM wyang berisikan
Usulan Remunerasi Gaji'Honorarium

dan  Tantiem tahum  buku  ssbelumnya;

4, Setiap tshun Direksi dan Dewan Pengawas
menerima  jawsban dari Kementerian BUMB
berupa Swrat  Penyampaian Penetapan
Penghasilan Direksi dan Dewan Pengawsas.

Struktur Remunerasi Dewan Pengawas
dam Direksi

Homponen remunerasi Dewan Pengawas dan Direksi
sebagai berikut:

1. Remunerzsi Dewan Pengawas

a. Honorarium;

b. Tunjangan;

c. Tunjangan Hari Raya (THR);

d. Tantiemdinzsentif Kinerjs;

2. Pajak atas honorariom, tunjangan dan fasil-
itas bagi Dewan Pengawas ditenggung dan
menjadi beban Perusahaan, sedangkan pajak
atas tantieminsentif kinerja bagi Dewsan Pen-
gawas ditanggung dan menjadi beban mas-
ing-masing anggota Dewan Pengawas

2 Remunerasi Direksi

a. Gaji;

b. Tunjangan;

c. Tunjangan Hari Rays (THR);

d. TantiemfInsentif Kinerja;

2. Pajak atas gaji, wnjangan dan fasilitas bagi
Direksi ditanggung dan menjadi beban Peru-
sahaan, sedangkan pajak atas tantiem/finsan-
tif kinerja bagi Direksi ditanggung dan menja-
di beban masing-rmasing Direksi,

3. The Supervisory Board, acting as the
Remuneration Committee, submits 8 Letter of
Proposal for Remuneration to the Mimistry of
S0Es, contsining the proposed remumneration for
Salary/Honorarium and Tantiem for the previous
fiscal year;

4. TheBoard of Directors and the Supervisory Board
receive @ response from the Ministry of S0Es
each year in the form of a Letter of Determination
of Imcome for the Board of Directors and the
Supervisory Board.

Remuneration  Structure for the
Supervizory Board and Board of Directors
Components of the remuneration for the Supervisory
Board and Board of Directors are as follows

1. Remuneration of the Swupervisory Board
Honorarium;

. Allowances;

. Holiday Allowsnce;

. Tantiem/Performance Incentive;

=T - ™

Taxes on  honorarium, sllowsnces.  and
facilities for the Supervizory Board are borne
and are an expense of the Company, while
taxes on tantiemdperformance incentives for
the Supervisory Board are borne and charged
to 2ach respective of the Supervisory Board.
2. Remuneration of the Board of Directors

Salary;

. Allowances;

. Holiday Allowsnce,

. Tantiem/Performance Incentive;

Tax on salary, allowances, and benefits for
the Board of Directors are borme by andiare
an expense of the Compamy, while taxes on
performance bonusss/incentives for Board
of Directors is borne by and charged to each
reapective Director.
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Struktur Remunerasi dan Komponennya Bagi Dewan Pengawas dan Direksi Sebagai Berikut:

The Structure and Components of the remuneration for the Supervisory Board and Board of Directors are as follow

Gaji/ Honorarium
Salary/Honorarium

Faktor labatan
x Gaji Direktur 20% x 25% x Gaji/ Sesuai
Utama Honorarium ix Gaji Penetapan
Pasition Factor x 20% x 25% x Salary/ Ix Salary As
President Director's Honorarium Honorarium Determined
Salery
Ketus Dewan
Pengowas
Chairman of 45% v v v N v
the Supervisory
Board
Anggota Dewan
Pengewas
Member of the 40,50% N v v v v
Supervisory
Board
Direktur Utams
President Directar 1005 v v v v v
Direktur Lasinnys
Directors 85% v v v v v
Pengungkapan Indikator untuk Disclosure of Indicators for the Determination

Penetapan Remunerasi Direktur Utama
dan Perhitungan Remunerasi bagi Dewan
Pengawas dan Anggota Direksi Lainnya

Dewan Pengawas dan Anggota Direksi Lainnya
Sesual Persturan Menteri BUMN No.PER-13/
MBU/09/2021, gaji Direksi Utama menjadi vanabel
utama dalam perhitungan besaran gaji/honorarium
bagi Dewan Pengawas dan Anggota Direksi
Lainnya. Besaran remunerasi bagi Dewan Pengawas
dan Direksi dengan mempertimbangkan tingkat
kesehatan Perusahaan dan ketentuan yang berlaku.

of Remuneration for the President Director
and Calculation of Remuneration for the
Supervisory Board and Other Members of
the Board of Directors

The Supervisory Board and Other Members of
the Board of Directors According to Ministerial
Regulation No.PER-13/MBU/DS/2021,
of the President Director is the primary variable in

the salary

calculating the amount of salary/honorarium for
the Supervisory Board and other members of
the Board The
the Supervisory Board and Board of Directors
based on the

level and

of Directors remuneration for

5 determined Company's

heaalth applicable regulations.

The Marariacse ey Towers Sustsnetie Omw

357



358

Laporan Tahunan | Annust Report 2022

Mengumumkan Informasi Sistem Alokasi dan Remunerasi Anggota Dewan Pengawas dan Direksi

Transparansi Remunerasi Dewan
Pengawas dan Direksi 2022

Secara rinci, jumiah nominal remunerasi bagi Dewan
Pengawas dan Direksi pada tahun 2022 adalah

Transparency of Remuneration for the
Supervisory Board and Board of Directors
in 2022

In detail, the nominal remuneration for the
Supervisory Board and Directors in 2022 is as

sebagai berikut follows:
Uralan
Description Total (Rp)
Jumilsh Remunerasi Dewan Pengawas
Total Supervisory Board Remunaration 10.520,723,075
Jumish Remunerasi Direksi i e

Totsl Board of Directors Remuneration

Pengungkapan Hubungan Afiliasi antara Direksi, Dewan Pengawas
dan Pemegang Saham Utama dan/atau Pengendali

Disclosure of Affiliated Relationship Between The Board of Directors,
The Supervisory Board and Major Shareholder and/or Controllers

Informasi Tentang Pemegang
Saham  Utama/Pengendali  Hingga
Nama Pemilik Akhir

Pemegang Saham Utama/Pengendall Perusahaan
adalsh Pemenntah Republik Indonesia yang memiliki
selurub saham Perusahaan atau sebesar 100%.

Hal ini sesuai dengan Peraturan Pemerintah Nomor
41 Tahun 2003 tentang Pelimpahan Kedudukan,
Tugas dan Kewenangan Menteri Keuangan pada
Perusahaan Persero (Persero), Perusahaan Umum
(PERUM) dan Perusahaan Jawatan (PERJAN) kepada
Menteri Badan Usaha Milik Negara dan Undang-
undang Nomor 19 Tahun 2003 tentang Badan Usaha
Milik Negara beserta Lembaran Negara Republik
Indonesia dan Kuasa Pemegang Saham Perusahaan
adalah Kementerian Badan Usaha Milik Negara.

Information About Major Shareholders/
Controllers Until Ultimate Owner

The major shareholder/controller of the Company is
the Government of the Republic of indonesia. which
owns all shares of the Company or 100%,

This is in accordance with Government Regulation No
41 of 2003 concerning the Delegation of Positions,
Duties, and Authorities of the Minister of Finance to
State-Owned Enterprises (Persero), Public Corparation
(PERUM), and State Agencies (PERJAN) to the Minister
of State-Owned Enterprises and Law No. 19 of 2003
conceming State-Owned Enterprises, along with
the State Gazette of the Republic of Indonesia. The
authority of the Shareholder of the Company is vested
in the Ministry of State-Owned Enterprises.




